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Lured by the wildness of the Cheerchill River, Glen 
was determined to find the mute rewards of this lonely 
land. In the short amount of time that was his, a 
mutual relationship of understanding and love de-
veloped between himself and the land. But towards 
the end of the journey, the river realized the loss that 
it would suffer from his absence, and it was in the 
jealous swirling waters of the mountain rapids where a 
selfish wave of coldness lay, hidden from the warmth 
of a pious sun, in the shadows of the tall spruce, that 




This book is dedicated to the memory 
of Glen Levesque and to all those 
who seek the natural order of things. 
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WHAT I'M DOING HERE 
I do not know if the world has lied 
I have lied 
I do not know if the world has conspired against love 
I have conspired against love 
The atmosphere of torture is no comfort 
I have tortured 
Even without the mushroom cloud 
still I would have hated 
Listen 
I would have done the same things 
even if there were no death 
I will not be held like a drunkard 
under the cold tap of facts 
I refuse the universal alibi 
Like an empty telephone booth passed at night 
and remembered 
like mirrors in a movie palace lobby consulted 
only on the way out 
like a nymphomaniac who binds a thousand 
into strange brotherhood 
I wait 




The tragedy of the world is that those who are imagi-
native have but slight experience, and those who are 
experienced have feeble imaginations. Fools act on 
imagination without knowledge; pedants act on knowl-
edge without imagination. The task of a university is 
to weld together imagination and experience. 








But one morning we wake up 
and go about our routine as-
sumptions: it will be there: 
worn, familiar: we'll do what we 
can not to change it, and open 
our door to learn we having 
been living in a gondola all 
these years, suspended between 
ice-capped, inexorable m o u n-
tains. 
Each day we make that trip, 
and someone at each end, un-
seen, is snipping each strand one 
by one. The echo of the thin 
metallic snaps is all we hear. 
The gondola is all we have. And 
at the halfway mark, between 
hope and memory, above the 
deepest gorge, where we wish 
and vow today we would have 
made a difference, they finish 
the job they have been paid to 
do. 







It started sometime . .. 
Rebelling against the gray stone walls of minds. 
The sun blew my orange curtains in 
And I hallucinated between the lines 
But was afraid to go too far . 
Birds, Eye Frozen wasn't just the right 
Color, but all the other permutations were. 
Then I bought rugs, dresses, rings. 
Just mix red and yellow and stir 
And get a shade to set against the night. 
An orange grove against the fear, 
A citrus room enclosed in sun, 
Where no eclipse can follow me, 
Where no colors can fade and run 


















I am moved by fancies that are curled 
Around these images and cling: 
The notion of some infinitely gentle 
Infinitely suffering thing. 









Between the idea And the reality 
Between the motion And the act 
Falls the Shadow ... 
Between the conception And the creation 
Between the emotion And the response 
Falls the Shadow ... 
Between the desire And the spasm 
Between the potency And the existence 
Between the essence And the descent 
Falls the Shadow . .. 
T. S. Eliot 
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To attack social problems we must maintain freedom 
of thought in order to seek the truth. 
Morton Leavitt 
Director of Wayne State 
University Medical School 
The University can take a stance of neutrality only on 
issues on which the country is divided. 
Asher Moore 
Professor of Philosophy 
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Every time we produce an administrator or a teacher 
or a business expert we are supporting our own op-
pressors. We must decide which side we are on. The 
barricades are up, and we're on the top. Agents of 
liberation must be the liberators themselves. 
Robin Hunter 








INSIGHT: PROFESSOR GADON 
Granite: Do you think that there is a quiet revolution 
going on on campus? 
Gadon: Yes, I think there is a quiet revolution going 
on and that it has been underway for sometime. In a 
certain sense, I think that I'm closest to it at the fac-
ulty level. For me at least it goes all the way back to 
the Educational Policy Committee's report where a 
number of faculty members talked about things which 
they wanted for the University, which at the time 
seemed quite radical, and at the moment, don't seem 
very radical although many of their proposals have of 
yet to be accepted by the University community. So I 
say there's been a quiet revolution which goes back at 
least to that point and actually which had administra-
tive support. My own experience indicates that from 
the beginning at least in terms of predispositions, there 
was more support for change and reform from the ad-
ministration than from the faculty. On the other hand, 
I don't see that the administration has essentially 
taken leadership and initiative in bringing about 
change, but I think that there has been a predisposi-
tion and that the administration would be responsive 
to pressure from the faculty, but that the faculty has 
found it very difficult to generate these pressures. I 
think an immediate manifestation and an extension of 
this kind of spirit is in attempts of a number of faculty 
members to combine in ways in which they can take 
advantage of what appears to be the administration's 
predisposition and that's those people who are con-
cerned with the development of an experimental col-
lege. 
Granite: What do you perceive as the role of the stu-
dents in such change? 
Gadon: Now my feeling about students is this: if it's 
true that the faculty seems to represent one power, 
and a too conservative element in the University, and 
if the administration will respond to faculty pressures, 
then the question is what kind of pressures will a fac-
ulty member respond to. It seems to me that faculty 
members are very responsive to pressures from stu-
dents. What I mean by pressures from students is that 
faculty members could move in terms of some kind of 
initiative from students. On the other hand, there are 
some faculty members who respond in a conservative 
and reactionary way, because they get pushed up 
against their values and they feel that their basic val-
ues and the University's are at stake, and then that 
becomes the issue instead of reform. What the stu-
dents have to do is to find some way of learning how 
to tap into faculty members who have also some pre-
disposition to move and to change, and then can be-
come aware of needs I think that they're unaware of 
now. So I think the place of the students is to learn 
how to combine themselves to make their needs clear 
to faculty members, so that faculty members can feel 
the kinds of pressures which they're not feeling now, 
to push them into new kinds of ways of looking at the 
University. 
Granite: What is SCORE'? 
Gadon: Well, I'm very deeply involved in the SCORE 
program, and my feelings about this are a little philo-




resources that it ought to make available to the com-
munity and it ought to provide opportunities for the 
people in the community to define their own educa-
tional needs and to use the resources of the University 
to satisfy them. My interest in SCORE is to help 
SCORE sustain itself and to use SCORE as a leverage 
to reach the people in the community because I think 
you can't go in, spread on the cross and say I'm here 
to help you. I think that's really condescending and 
very patronizing since you don't know where they need 
help. On the other hand, SCORE is addressing itself 
to something very concrete;' and that is, the attitude 
toward education of young people who come from im-
poverished backgrounds. It is trying to improve their 
performance, so that they will have more successful 
experiences, so that they can break this vicious cycle 
of poverty. The trouble is that these kids live in social 
systems largely their homes and communities where 
education itself isn't valued. As a result, you have to 
do something about the other attitudes in the social 
system. This gives us a way to enter the community; 
then after having acquired some credibility in the 
community; instead of telling the community we are 
here to tell you what you want, we are saying that we 
have resources, and you can use them. We would like 
you to learn how to use them, and we would like to 
see this as a process of evolution, in which groups of 
people in the community can learn how to create 
different conditions which will result in their prosper-
ing along many of the dimensions, which in part 
means showing them how they can have influence 
where they presently don't have any. Getting into the 
community I see as an exercise in co-operation; I see 
shared responsibility between not only students and 
faculty, but students, faculty, and people in the com-
munity. The question is how you bring all these re-
sources together to make use of them. SCORE came 
to us because they wanted some assistance. They 
wanted some assistance because they had grown to a 
point where they needed some help in how to develop 
an organization to cope with their expansion. (The 
program has more than doubled in size from last 
year.) Actually, we have been used only as people 
have seen fit to use us. Our moving into the commu-
nity was on the initiative of the students, who said, we 
can run SCORE, and maybe we can continue to use 
your help when we need it, but you people have some 
special skills which you can bring to the community, 
and SCORE ought to be the leverage. So in a sense, 
the work is divided now. We do have some students 
helping us in terms of community work, but now it's 
up to Al (Alan Cohen) and myself to take the re-
sponsibility for designing the intervention into the 
adult-segment of the community. 
Granite: I've heard some people comment this year 
that SCORE has changed from a tutorial program to 
one almost like a big brother program. What would 
you say about this? 
Gadon: As far as I can tell, as SCORE has functioned 
in the past, there was a lot of this kind of thing. In 
other words, the students didn't know how to work 
with improving the cognant of performance of the 
tutees, so they did what was easiest to them, they be-
came friends. Rather than this becoming more so, my 
hope is that it will, and is in the process of becoming 
less so. We haven't done a lot of work with this, al-
though we are aware of this kind of tendency because 
the students haven't been trained to do other kinds of 
thiJ:igs. They don't know how to teach arithmetic, or 
reading skills, or writing skills. One of the things that 
SCORE is addressing itself to is how to bring faculty 
members in from other parts of the University to 
teach the students the things they have to have to go 
beyond friendly relationships or being a big brother or 
big sister. But this is a limitation at the moment and it 
will continue to be so until the students learn the 
other kinds of things they need to know. 
Granite: SCORE really has been directed towards 
what we could call children from the lower class 
homes. In some cases, are you moving into middle 
class homes? 
Gadon: I've been told by the students who have 
worked in SCORE in other years that inadvertently in 
the past they have often found themselves working 
with middle class children who had learning problems. 
This was all right, but this wasn't the kind of thing 
they wanted to work with. They were interested in a 
larger frame of reference and that is changing an atti-
tude towards education as well as overcoming individ-
ual learning problems. So that this year there was a 
very conscious effort to get children from impover-
ished families. But there are some tutors without 
doubt who are working with middle class families. My 
impression is, however, that on the overall this year it 
is low income families that are providing most of the 
tutees. 
Granite: How is SCORE financed'? 
Gadon: The students have scrounged around in the 
past for various kinds of funds and space from the 
United Protestant Association and the University. In-
cidentally, some people in the community have been 
very generous in their support. For instance, there are 
three new car dealers who have made new station 
wagons available for use by SCORE and this was 
through the intervention of an adult woman in the 
community. Then the Dunaway Foundation gave a 
grant to SCORE (this was on the initiative of the stu-
dents) providing money to buy a microbus and then a 
number of people from the community volunteered 
their services as drivers to take students to ·their 
tutees. So when you add all of these things up actually 
the financial value of the contributions is really very 
substantial. 
Granite: And as a result, more or less, the whole com-
munity is working on SCORE. Is that correct? 
Gadon: Yes, but the community isn't the clientele 
community; these are some people who are reasonably 
well off. In addition we (Al and I) have received a 
grant under Title I of the United States Educational 
Act to support our work in the community. The title 
of the program is the Seacoast Educational Advance-
ment Program (SEAP). This grant is to finance our 
activities in the community. However, SEAP doesn't 
exist in terms of the way we conceive it without 
SCORE, just as SCORE can't exist without SEAP ... 
I hadn't really thought about it, until you mentioned 
it, but you're absolutely right. We have already in-
volved members of the community in terms of support 
of SCORE and these people represent people with a 
commitment in terms of community involvement. Now 
instead of going into the community with some ab-
stract plans, we already are tapping into a need which 
exists, and which is empirically verifiable through 
SCORE. Through this we can reach the commuµity. 
Granite: How large a role do you think the University 
should play in social change? ' 
Gadon: What I'd like to see in a University is freedom 
for people to do the kinds of things that are important 
to them. I would hope the University would have lots of 
people who would feel that they have obligations to the 
community, which means that they commit themselves 
to some kind of action program instead of just to in-
trospection. In other words, if the University inter-
fered with that, then I would be very unhappy. I think 
in part then the University ought to provide freedom, 
encouragement, and support for people who want to 
do those kinds of things. 
Granite: I think we can see the level of involvement of 
the University in social change probably manifested in 
the symposium on Latin American Revolution, which 
is being supported by the Whittemore School. Do you 
find this ironic? 
Gadon: That statement in a certain respect represents 
a stereotype image of the Whittemore School; the 
stereotype image being that what it supports is a cer-
tain kind of economic system so that it's concerned 
with so-called business values. I think the Whittemore 
School is many things to many of the people in it. The 
concept of many of the people in it is that it's inter-
ested in the needs of society, that it has certain skills 
that it can offer to meet those needs, that some of the 
kinds of skills are in the management of organizations, 
and that these skills are needed in any kind of society. 
I think that we can then help people to acquire skills 
in the handling of the many resources that must be 
brought together to produce the goods society needs. 
Many of us in the Whittemore School including me 
want to see it go in the direction of general adminis-
tration without being concerned with the particular 
type of institution that uses these skills. So I don't see 
it at all unusual for the Whittemore School to be in-
terested in social change. 
Granite: Some people might say that revolutionaries 
are the one group always left out of an economic sys-
tem. Some people might say that what you are doing 
in effect is co-opting these people. 
Gadon: I think systems can constructively use revolu-
tionaries, because being out of balance they help 
the system make changes which it otherwise couldn't 
make. Revolutionaries are very often martyrs, very 
often systems in order to change need martyrs, al-
though I'm not a martyr. The co-opting of revolution-
aries assumes that a system can't have any kinds of 
internal dynamics which permit it to continue to 
change. If systems can't be dynamic, then to the ex-




be, you are co-opting them. But what you are really 
doing is keeping the system at the status quo. I think 
historically, incidentally, the revolutionaries may have a 
lot of support, because I think that this has very often 
been the case. I think the university system for exam-
ple can change, but I can't promise you that it will 
without having to be subjected to revolutionary forces . 
Granite: But it's being subjected now. 
Gadon: Yes, I think how it reacts to those pressures 
could co-opt the revolutionarjes, although if it met the 
needs of the revolutionaries and it set up dynamics 
where it could continue to change then I wouldn't see 
the revolutionaries as being co-opted. I think, in other 
words, if there were signs of change and this was a 
built-in process, then they wouldn't be co-opted . But I 
think revolutionaries very often feel that they can't 
take that kind of chance. They always want to remain 
outside of the system and always to challenge it. If 
they are true revolutionaries, then they can' t join the 
system in gradual change because what they want to 
do is to replace the system. Then you have irreconcil-
able conflict, because there are very few people that I 
know who will voluntarily submit to being destroyed. 
If this is the case, and if there is some kind of even 
balance of power, then you've got a death struggle. If 
you're a true revolutionary then you dedicate yourself 
to this, and you seek support wherever you can find it 
in order to destroy the system. If you're not a true 
revolutionary, but you're committed to change, then 
the co-opting problem is an important one. What you 
want to do is to pursue a strategy of keeping the sys-
tem out of balance, so it can change, willing to join it 
when it shows that it is changing. What I would like 
to do is to get the established institutions to change 
and to get the people in it to work with me for change 
instead of trying to eliminate them. If I can convince 
them that I ·don't want to eliminate them, that I want 
to reform them, and that reform is to their advantage, 
then I think maybe the established institutions can 
change. I think in fact that this is the ultimate effect 
of revolutionary activity. Usually the revolutionary is 
involved in illegal activity, which is punished and then 
the revolutionary is martyred. The institutions change 
but the revolutionary doesn't take part in that change. 
Granite: Erwin Jaffe was talking about the role of 
revolutionaries in society saying that a small band of 
men with a very clearly defined objective could proba-
bly bring about any type of change they wanted. What 
about such a group in the United States? 
Gadon: I don't know. I do agree 100% with Erwin 
Jaffe about the nature of power and powerlessness; 
that power comes from people combining through col-
lective effort, and then finding ways of using pressure 
that they acquired through combining to produce the 
kinds of changes that they want. I feel that a dedi-
cated group of people seeking support in almost any 
place, including this campus, can do the kinds of 
things that they would like to do so long as in the 
process they don't produce a counter-reaction, where 
there is greater power where the person feels that 
there is an ultimate confrontation based on ideology of 
values, because then you are at war. 
Granite: It appears that the student movements have 
become more violent in nature since Chicago. Do you 
see this? Are we coming to an ultimate confrontation 
between the people who are committed to change al-
though not necessarily in a revolutionary sense and the 
revolutionaries? 
Gadon: I don't know if there will have to be a con-
frontation or not. I suppose a part of it depends on 
how revolutionary th-e revolutionaries are. In other 
words, if they're revolutionaries in the sense of seeking 
destruction of the system, then anyone who wants to 
work through the established ways is themselves an 
enemy. 
Granite: Well, actually the confrontation at Brandeis 
is exactly this isn't it? President Abram is a liberal is 
he not? 
Gadon: Yes, Abram describes himself as a person who 
has essentially the same objectives, but he wants to 
use different processes. And this was a confrontation 
between what appears to be from the outside at least, 
a liberal administration and a radical group of stu-
dents. I don't know whether we're approaching the 
ultimate confrontation. I'll tell you this though, in the 
long run, I think we owe something to the revolution-






SCORE is addressing itself to something very concrete 
and that is, the attitude toward education of young 
people who come from impoverished backgrounds. 
Herman Gadon 
Associate Professor 





These kids live in social systems-largely their homes 
and communities-where education itself isn't valued. 
Herman Gadon 








Let us be those creative dissenters who will call our 
beloved nation to a higher destiny, to a new plateau of 
compassion, to a more noble expression of humaness. 













If a free society cannot help the many who are poor, 
it cannot save the few who are rich. 











INSIGHT: PRESIDENT McCONNELL 
Granite: We have been trying to portray through a 
series of interviews with students, faculty , and admin-
istrators the fact that on this campus as on other cam-
puses there is a "quiet" revolution going on. Could 
you comment on this? 
McConnell: I think the changes that have taken place 
this year have been very substantial and for the most 
part they've been changes that have improved the rela-
tionship of students to faculty and administrators and 
have provided a better relationship for the educational 
work and social life of students on the campus. So I 
would agree that we have been going through a major 
period of change and have been doing it in a good 
democratic way rather than the use of violence and 
force. 
Granite: Do you think that the students on this cam-
pus have failed in the past to take advantage of the 
proper channels of change? 
McConnell: I would not say that. I think that there 
has not been the interest on the part of students in the 
way the University is organized, the way it works, and 
the kinds of educational programs that it has pro-
vided. Now students are more alert and more con-
cerned about these things and I'm just beginning to 
realize that they can have a voice in the way decisions 
are made. Having discovered this, we find that some of 
the procedures that we've had in the past do not pro-
vide the opportunity that I think all members of the 
University community ought to have in order to ex-
press opinions and participate in the University's pro-
grams. 
Granite: Why has this University been able to institute 
changes like the Jenk's Committee proposal and Black 
Studies Program without any major confrontations? 
McConnell: Well, I think it's because the students, 
faculty, and administration, who has the stake in the 
kind of University it is, have been willing to sit down 
together and talk about what the University is all 
about and then try to develop a system of government 
that reflects the varying interests of the people who 
are most directly concerned. I found that the Trustees 
are very receptive to student participation in Univer-
sity government because like everyone else, they rec-
ognize that students are directly concerned with the 
education they receive, and are interested quite sin-
cerely in making it the best education possible. So 
once one is able to talk about these issues rationally 
and reasonable and not in a defensive manner, then 
we can arrive at a consensus on how things ought to be 
done. I've been delighted this year that all parts of the 
University have been willing to look at these issues 
rationally and I think that what has come out has 
been a great credit to all factions of the University. 
Granite: Recently, President Nixon, in a series of re-
marks, urged that University administrators exhibit 
more backbone in dealing with college disturbances 
across the country. Would you comment on this for 
us? 
McConnell: Where the college disturbances have 
arisen, it seems to me that it reflects the lack of dia-
logue in dealing with the problems of the campuses. 
The relationships then get to a point where they are 
defensive, where a great deal of tension develops, and 
it becomes necessary to use force rather than reason 
as a way of maintaining an orderly campus. I don't 
think that Nixon's recommendations would necessarily 
apply to all University campuses because where you 
have good dialogue going, it seems to me that it would 
be foolish then for somebody to take a threatening 
stand with respect to any element, and I mean it 
would be just as foolish for students to threaten a sit-
in or a strike under such circumstances as it would be 
for the administration to threaten to throw the pro-
testors out. There's no point in this when you have a 
good situation such as we have h~d in the Senate, for 
example; where students can get up and make their 
points as they would like to make them and where 
they have the benefit not only of the critical appraisal 
of their remarks by members of the faculty, but by 
their own colleagues in the Senate. A similar situation 
exists for the faculty . A faculty member looks just as 
stupid making a foolish remark to his own colleagues 
as a student does and this seems to me to be an ex-
tremely healthy thing. 
Granite: How do you feel about the moves by the Stu-
dent Political Union to do things about R.O.T.C. and 
about recruitement on campus? 
McConnell: I think anything that the University does 
ought to be open to challenge and criticism, because 
unless it is, one never knows whether the things that 
are being done are good for the University and good 
for the students. Consequently, I think it would be a 
great mistake to assume that a student organization or 
a faculty organization like the AAUP has no right to 
challenge something that was currently in the cirrucu-
lum. And for students to challenge the existence of 
R.O.T.C. or the credit that's offered, or the nature of 
its curriculum, seems to me to be quite in order. The 
trouble is that many people outside do not look at the 
challenge as a challenge to an educational program 
but rather as an unpatriotic act and this of course 
arouses emotions and prevents people from dealing 
with the issue rationally. But I feel that any program 
at the University ought to be open to challenge, and 
as long as the challenge can be dealt with in a frank 
and forthright fashion through discussion, through the 
presentation of facts , through argument, I think that 
the University will be stronger and better for the chal-
lenge. Consequently, the challenges to the recruiting 
policy, I thought were quite in order and the way that 
they were handled seems to me to be a reflection of 
the fact that people on the campus are willing to talk 
about things in a rational, reasonable fashion and find 
solutions to their differences in viewpoint. Now on the 
committee that reported on the Dow Chemical and 
CIA recruiters we had a couple of the most militant 
people on campus, and yet, after they talked about the 
issue from the viewpoint of what the relationship of 
recruiting was to the campus, they came up, not with 
a defensive report, but with a constructive report that 
led to broadening the functions of the employment 
service. Instead of simply providing job opportunities 
in the traditional business sense, it has a new respon-
sibility for opening up opportunities for interviewers 
from social agencies, from community organizations 
that need staffs. And I think the result was very good. 
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Granite: How large a role do you think the University 
should play in social change? 
McConnell: The University as an institution probably 
is most effective when it provides a free atmosphere 
for individuals or groups of individuals to develop 
programs, express their opinions, and create new ideas 
for society. If the institution as such becomes identi-
fied with any particular program, it then is put in a 
defensive role with respect to anybody who doesn't 
agree with that program and it becomes the institution 
versus a group of people who want to do something 
different. Then it loses its effectiveness because it can 
no longer be free. But as long as it says to students 
and faculty , we'll provide an environment where indi-
viduals have a right to formulate plans, present plans, 
discuss them, and try to get support without the Uni-
versity becoming identified with any one of these 
things, over the long run, the University will have 
made a much bigger contribution to the growth and 
development of society. Now I can make one excep-
tion and that is where the University's own existence 
is threatened. I think then the University has to take a 
position and fight as effectively as it possibly can to 
preserve its institutional integrity, but aside from that 
it seems to me that the University ought to provide a 
free and open campus where all ideas can be discussed 
without the assumption that the University itself, in an 
official capacity, must adopt a position on these 
things. Other than the preservation of the freedom of 
the University and the provision of actual financial 
support, it doesn't seem to me that there is likely to be 
an issue on which the University itself should become 
involved either as a defender or a protagonist. 
Granite: This is really one of the points that organiza-
tions like SDS are making, is it not, that the Univer-
sity is lacking in moral leadership? 
McConnell: I think that their viewpoint is that wher-
ever there is a moral issue such as the War in Viet-
nam or racial discrimination in the country, that the 
University then ought to organize itself to promote a 
viewpoint in society with respect to these issues. I 
think that it's very difficult thing to decide whether the 
University should or should not take a definite posi-
tion where a moral issue is concerned. But it seems to 
me that these issues that have come up so recently, 
like the War in Vietnam, are issues on which complete 
freedom of discussion is still more important than tak-
ing a position. No one really knows how the War in 
Vietnam ought to be resolved, although all of us are 
convinced that it should be. No one really knows what 
the most effective way to deal with our racial prob-
lems is although we're convinced that something very 
important needs to be done in order to bring about 
greater equality of opportunity. But as long as there's 
uncertainty and as long as there's necessity for open 
discussion about any of these issues, I think the Uni-
versity is serving the best purposes by encouraging an 
opportunity for people to develop ideas, to organize 
and to promote viewpoints rather than to take a posi-
tion itself as the University has done in establishing 
the Commission on Social Issues. For example, it 
seems to me that it's perfectly in order for an organ-
ization like the SPU to be critical of social conditions, 
to try to get students acquainted with the problems 
and to get them involved and to organize them to en-
gage in political action. But if the University were not 
a free university the SPU would not exist, because the 
assumption that the SPU holds is that the University, 
if it begins taking a political position will always be 
supporting the things that the SPU is interested in. 
That is not necessarily the case because the University 
if it becomes political can be restrained by other poli-
tical forces which might be directly opposed to the 
SPU and then I think we'd be in real trouble. 
Granite: But the University is taking a moral stand in 
regards to the racial problem with the institution of a 
Black Studies Program. 
McConnell: Well, in the sense that we are doing some-
thing, yes, but not in the sense that we are supporting 
any particular political action. Just as we have pro-
vided these courses in contemporary issues, it's an op-
portunity under the auspicies of the University for 
people to get together, to understand, and to discuss. 
So I think that we have not been indifferent to the 
issues in providing an opportunity for students to take 
part and become involved, I think the University has 
done something. Now, it is in line with the Univer-
sity's traditional functions to bring to the campus stu-
dents who are going to add new dimensions to the 
student body and in this case, it would provide an 
opportunity that might not otherwise be available to 
black students for higher education. 
Granite: They're having difficulty though in imple-
menting the report, aren't they? 
McConnell: We're having difficulty because first of all 
we don't have enough money. In this program, we 
have to draw a very fine line between bringing stu-
dents to the campus to provide them with an opportu-
nity for higher education and at the same time make 
sure that we do not reduce the effectiveness of the 
University as an educational institution. We've agreed 
that certain special arrangements ought to be made for 
black students but I think we can't as an institution 
begin to take every black student who wants to come 
here. I think they ought to have the qualifications nec-
essary so that they can complete the college program 
successfully. Now, you can't always identify these in-
dividuals-not even those who come from good high 
schools are always going to be successful. Where stu-
dents have come from high schools that are not offer-
ing good secondary education, you have to make some 
decision with respect to the individual as to whether 
he has the capability to complete college work suc-
cessfully. If the high school record is not as good as it 
ought to be for admission under ordinary circum-
stances, we use other criteria to determine whether 
he's got the ability. But I don't want to bring students 
here who are going to fail and in failing, become 
much more frustrated, bitter, and resentful about .the 
nature of our society then if they hadn't come at all. 
Granite: Do you think that the Experimental College 
is one way of overcoming student alienation? 
McConnell: Yes, I think that there's a problem in the 
transition from high school to college, not merely in 
the change in the method of teaching and the kinds of 
subject matter, but a change in the expectations of 
students, that hasn't been met by the colleges. I think 
that there are a lot of students who come to the Uni-
L 
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versity with great enthusiasm and eagerness about 
their academic work, and then they find themselves in 
classes that are not exciting. They have an educational 
experience that really doesn't turn them on. The need 
is to find a way to take the student who's coming from 
high school, put him into an environment that im-
mediately challenges him with ideas and with new ap-
proaches to academic work so that he's excited about 
what college has to offer. The studies that have been 
done indicate that students get pretty discouraged 
about the University along about the end of their 
freshman year. We ought to do something to stimulate 
these students. And I think that this experimental ap-
proach can work. The trouble with it though, is that 
we have 1750 freshmen and to try to have a faculty · 
member for every ten students and to let each of these 
groups of ten work out a curriculum independently of 
the others is just a monumental task at the present 
time. In addition, I think the approach of the Experi-
mental College can work pretty well for the humani-
ties and the social sciences, but a student who may be 
interested in majoring in chemistry or physics might 
really be considerably handicapped after his first two 
years if he didn't have an opportunity to work in the 
sciences, which are very systematic. So there are prob-
lems in it, but I think it's a good experiment and we 
ought to try it. 
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Granite: Do you find it ironic that most of the changes 
proposed from a student's point of view over the 
course of the past couple of years have not come from 
student government but from such organizations as, 
first the SDS, and now the SPU? 
McConnell: No, I think this to be expected. I think 
the Student Senate or the University Senate are legisla-
tive bodies and while they unquestionably deal with 
changes and may themselves come up with changes 
they do very quickly become what one might call bu-
reaucratic institutions, where procedures and methods 
of going about things tend to subordinate the sub-
stance of change. So just as in our local community, 
or state or nation, to get changes made by the legisla-
tive body there have to be groups that are sponsoring 
particular programs. The more effectively they sponsor 
them, the more likely they will be in pushing the legis-
lative body into making the changes. So I don't think 
that one ought to say that because changes have been 
promoted by the non-legislative bodies that, therefore, 
the legislative bodies have failed . That's not the case. 
You need the SPU, you need some of the other organ-
izations, to constantly generate ideas and then through 
the processes of discussion and trying to marshall 
opinion to find out whether these ideas are representa-
tive of all students. Then the legislative body can take 
these things and formulate them into changes in laws 
and policies. 
Granite: At Tax Education Day, you talked about the 
fact that it was public education that had made this 
country great; in New Hampshire isn't there a linger-
ing attitude against public education, that the taxpayer 
should not be forced to support any sort of public 
education? 
McConnell: I'm sure that there is some sentiment still 
in the state that looks upon public education as a kind 
of a residual education. By that I mean that we ought 
to have public education for those people who cannot 
afford or who are not really qualified to go to other 
institutions, but I obviously don't agree with this. It 
seems to me that in the last ten years public education 
has really carried the whole load of the increasing 
number of young people who want a college educa-
tion. Private institutions have not increased their en-
rollments proportionately. They are not educating 
many more students than they were in 1955 despite 
the tremendous increase in students of college age. 
These private institutions are still concerned with, and 
maybe rightly so, having a very high quality education 
for those who are in the correct social or the intellec-
tual community. I think that since 1955 the numbers 
of college-age students has increased tremendously, 
and they have found an opportunity for higher educa-
tion in the public institutions of the country. I think 
that in response to this effort on the part of public 
institutions that there should be a lot more concerned 
support for public institutions than there has been in 
the past. That is, people ought to recognize that we 
are not now simply a residual university, we are not 
simply educating those who can't get educated pri-
vately, but that we are making a significant contribu-




they ought to be just as good institutions as we can 
possibly make them. In addition to that of course, the 
public university has been the one that has provided 
many important services to the state-it hasn't been 
the private colleges. It seems to me that the state uni-
versities have performed a tremendous public service 
function over the last decade. 
Granite: One of the things that the students are doing, 
I think, is pushing that vast majority who usually say 
nothing to make a decision and to make a commit-
ment towards social change. How successful do you 
think they'll be? 
McConnell: Well, I suppose ~t's wrong to generalize 
about the SOS, but I think the SOS approach, which, 
as I understand it, says that the whole society is bad, 
therefore, we've got to get rid of it and start over, or 
that there's nothing that can be learned from history 
since past efforts resulted in failure. These two con-
cepts just don't make any sense to me because if one 
looks at history, the gains that have been made by 
society are tremendous and to ignore the experience of 
history is in my opinion fool hearty. If the SOS says 
"let's examine what we've got, let's be critical and im-
prove it, but let's do it in a way that's going to per-
serve what is best about the society," then I have no 
real argument with them at all. But when they set out 
to destroy an institution simply because it's part of the 
establishment and that all institutions ought to go, so 
that they can build something else, I think they've just 
got a headfull of feathers because they don't know 
what they are talking about. Furthermore, I don't like 
their approach of "confrontation" or the violent ap-
proach which says there's no need of discussing this 
matter because it's settled, we got the answer. But if 
the militant group says that we've got some real con-
cerns about our society, we think that what's being 
done is immoral, is wrong, and we want to bring 
about some changes, now here are the things that we 
are concerned about, you come and sit down and talk 
about them, then I think with the activism they can 
generate, they'll be heard. People will listen. And if 
they are sensible enough to know that they can't pos-
sibly get everything that they want, all at once or that 
they've got to make adjustments and compromises, 
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It was so kind of you to come! 
And you are very nice! 
The Carpenter said nothing but 
'I've soothed another fight 
I wish you were not quite so deaf-
I've done it more than twice! ' 
'It seems a shame' the Walrus said 
'To play them such a trick 
After we've brought them out so far, 
And made them trot so quick! ' 
The Carpenter said nothing but 
'The butter's spread too thick!' 
'I weep for you,' the Walrus said: 
'I deeply sympathize.' 
With sobs and tears he sorted out 
Those of the largest size, 
Holding his pocket-hankerchief 
Before his streaming eyes. 
'O Oysters,' said the Carpenter, 
'You've had a pleasant run 
Shall we be trotting home again?' 
But answer came there none-
And this was scarcely odd, because 
They'd eaten every one.' 
Lewis Carroll 
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Our basic aim is to establish a learning environment 
conducive to personal growth and self-discipline on 
the part of all who work within it. We seek to provide 
human community, academic excitement, a variety of 
learning conditions within which students will be en-
couraged to test and try, to question and confront, and 
eventually to grow into their potential selves at their 
own pace. Rather than the artifical imposition of dis-
ciplines and the hope that interest will follow, we be-
lieve that there should be a natural growth of interest 
and motivation from living issues to those disciplines 
and skills required to resolve or deal with them. 
Proposal for Life Studies Program 
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I believe that education, therefore, is a process of liv-
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A man does not show his greatness by being at one 
extremity, but rather by touching both at once. 
Albert Camus 
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DIALOGUE: ALICE AND FRIENDS 
"We had the best of educations-in fact, we went to school every day-" 
"I've been to a day-school, too," said Alice; "you needn't be so proud as all 
that." 
"With extras?" asked the Mock Turtle a little anxiously. 
"Yes," said Alice, "we learned French and music." 
"And washing?" said the Mock Turtle. 
"Certainly not!" said Alice indignantly. 
"Ah! then yours wasn't a really good school," said the Mock Turtle in a tone 
of great relief. 
"Now at ours they had at the end of the bill, 'French, music, and washing-
extra."' 
"You couldn't have wanted it much," said Alice; "living at the bottom of the 
sea." 
"I couldn't affort to learn it," said the Mock Turtle with a sigh. "I only took 
the regular course." 
"What was that?" inquired Alice. 
"Reeling and Writhing, of course, to begin with," the Mock Turtle replied; 
"and then the different branches of Arithmetic-Ambition, Distraction, Uglifica-
tion, and Derision." 
"I never heard of 'Uglification!" Alice ventured to say. "What is it?" 
The Gryphon lifted up both its paws in surprise. 
"What! Never heard of uglifying!" it exclaimed. "You know what beautify is, I 
suppose?" 
"Yes," said Alice doubtfully: "it means-to-make-anything-prettier." 
"Well, then," the Gryphon went on, "if you don't know what to uglify is, you 
must be a simpleton." 
Alice did not feel encouraged to ask any more questions about it, so she turned 
to the Mock Turtle, and said, "What else had you to learn?" 
"Well, there was Mystery," the Mock Turtle replied, counting off the subjects 
on his flappers,"-Mystery, ancient and modern, with Seaography: then Drawling 
-the Drawling-Master was an old conger-eel , that used to come once a week: he 
taught us Drawling, Stretching, and Fainting in coils." 
"What was that like?" said Alice. 
"Well, I can't show it to you myself," the Mock Turtle said: "I'm too stiff. And 
the Gryphon never learnt it." 
"Hadn't time," said the Gryphon: "I went to the Classical master though. He 
was an old crab, he was." 
"I never went to him," the Mock Turtle said with a sigh: "he taught Laughing 
and Grief, they used to say." 
"So he did, so he did," said the Gryphon, sighing in his turn; and both crea-
tures hid their faces in their paws. 
"And how many hours a day did you do lessons?" said Alice in a hurry to 
change the subject. 
"Ten hours the first day," said the Mock Turtle: "nine the next, and so on." 
"What a curious plan!" exclaimed Alice. 
"That's the reason why they're called lessons," the Gryphon remarked: "be-
cause they lessen from day to day." 
This was quite a new idea to Alice, and she thought it over a little before she 
made her next remark. "Then the eleventh day must have been a holiday?" 
"Of course it was," said the Mock Turtle. 
"And how did you manage on the twelfth?" Alice went on eagerly. 
"That's enough about lesson," the Gryphon interrupted in a very decided tone: 
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Granite: Do you think there is a "quiet'' revolution 
going on here at the University of New Hampshire? 
Brad: I think that the students have become aware of 
problems, and are taking a greater interest in them, 
and I think that the University has handled them very 
well. 
Bill: Rather than saying a revolution I think it is just 
student participation in changes-changes in struc-
tures. The structures have been a bit archaic-they do 
not meet present day needs. 
Brad: We have not had a revolution. We have had 
some strong changes but the education is still the 
same. Unfortunately, we have yet to attack that which 
is the thing that would be a revolution if we could 
change it. 
Granite: Many students question the sincerity of the 
UNH administration. How do you feel about the "Mc-
Connell era"? Is the University really committed to 
change? 
Brad: Whether it is committed to change in and of 
itself or not I think it is very receptive to change. I 
think President McConnell is dedicated to accommo-
dating all points of view and trying to keep the most 
open and free university that he can. I do think it is 
necessary that he improve the education to keep the 
quality good which is probably more important than 
change. 
Bill: As far as a change goes, I think Mr. McConnell 
has handled it very well. I think Mr. McConnell has 
handled it in the true negotiating spirit. I think he has 
made a lot of concessions to the students which I 
think have been very fair. I think most of what stu-
dents wanted as far as participation goes, as far as 
parital hours go, as far as the Black Studies program 
goes, has come through. 
Granite: What are your reactions to the problems that 
universities are having in admitting black and disad-
vantaged students? 
Brad: I think they are to be expected. I think the 
problems of the implementation of the Black Studies 
Report has run into getting qualified students because 
of the lack of definition of how they were to be ad-
mitted. But as time goes on, we will be able to ease 
into it because now we have the problem of having to 
relax standards to let people in because they do not 
come from the same kind of background, while at the 
same time making sure that we do not just accept 
everybody because they are black, white, poor, or 
whatever. So with the complexities of it, sure we will 
have some problems and I think that it is no worse 
and maybe a little better than we expected. There is 
some opposition of course from certain elements in T-
Hall, but the forces of opposition are being overcome 
which is the only way the program can be imple-
mented. 
Bill: As far as admissions go, I think there is a vague-
ness in standards used. For in-state students if anyone 
is in the upper quarter of his high school class then he 
will be admitted to UNH. But as far as out-of-state 
students are concerned, you have to be a top-notched 
student to get in here. And the problem is that there 
are not many blacks in New Hampshire so that black 
students must meet out-of-state students qualifications. 
The only way that the program will work is if they 
bend some of the qualifications for out of state stu-
dents. 
Granite: Would you comment on , what you think the 
value is and the need of the Experimental College 
Program. 
Brad: I think the Experimental College for the first 
time this year really gets at the heart of the problems 
that the University should be concerned with. What 
we have been doing for the last year is attacking 
perifal issues and not attacking the educational system 
which has failed an awful lot of people in the first two 
years. The Experimental College Report is a chance 
and an attempt to solve this problem. I am hopeful 
that a year from September we can really try a change 
in education in which we get rid of the same kind of 
classes, the same kind of grades, and try to motivate 
students in an entirely new way. Hopefully it will be a 
much better way. We have got to do something and so 
this is an exciting thing. I think the chances for suc-
cess are good if it gets a budget and support from the 
administration, and if the students who come are will-
ing to accept it in the way it is proposed. 
Bill: If there is one issue everyone is for it seems to be 
the Experimental College, but nobody gets involved in 
it, and I think that that is the trouble. I think that 
students have to show an interest in it and I think 
more faculty members have to make some sacrifices or 
put in extra time into it. 
Brad: I would add that I was at the first Board of 
Directors Meeting and we are hoping to implement the 
program fully a year from September of 1969. Along 
with what Bill said the faculty who understandably are 
worried about their own courses and their own re-
searches are really the ones who have the most to gain 
from this. So I think that if it is going to come off, we 
are going to have to have a lot more broadbase sup-
port than we have at the present time. 
Granite: How do you react to the UNH economic and 
financial situation? 
Brad: This, of course, is the perennial problem of 
State Universities and especially this State University, 
but this year the State of New Hampshire has just 
about had it. They think they have done a lot for the 
University because they have given it the biggest in-
crease in its history, no matter what the increase is 
that we get. Yet the complexities of education and the 
complexities of the state are such that we are going to 
have to have a tuition rise of at least $150 and the 
people in Concord apparently don't care because they 
figure the students should be paying for their own 
education. So what it boils down to is New Hampshire 
is going to have to decide whether it wants a State 
University and if it does it is going to have pay for it, 
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and if it has to pay for it, it is going to have to come 
up with some more money. It is as simple as that. 
Bill: I don't think you can blame any one specific per-
son for this problem and it has been a problem for 
many years. I just don't think there is any money in 
the state. It is like comparing this place to Appa-
lachia. 
Brad: Not only that, I think it possibly reflects the 
inertia of the State of New Hampshire in that people 
do not want a new tax and they do not necessarily 
want the services and this may be the majority opinion 
in the State. Well, if it is so, then I think we have 
either got to educate or close down because we cannot 
really exist under the pretenses that we exist now. 
Granite: Do you think that the administration has 
done a good job in attempting to get the aid they need 
to run the University? 
Brad: Yes, I think they have done an excellent job. 
Nobody could have gotten money out of this legisla-
ture for the University on the scale and with the good 
reception this administration has. I think the Univer-
sity should have possibly taken its case a little more 
forcefully to the populace but then again two years 
ago when they did, they got slapped in the face. So I 
think that they have done a very good job both in 
presentation and public relations. 
Bill: I will have to agree with that. It is just a case of 
no money anywhere. There is I think a little bit of 
irony in this because there are so many people proud 
of this University-even some of the legislators-but 
they are not willing to pay to keep the standards as 
high as they are. I think that we have a damn good 
university but in order to keep it that way it needs 
money and if we do not have money I don't see how 
we can keep the standards up. 
Brad: Or we are going to lose public education which 
is possible. We may be able to have a very expensive 
and very high quality university but people from New 
Hampshire won't be able to afford to go to it. 
Granite: How do you find the administration to work 
with? 
Brad: Well, the top administration-President McCon-
nell is probably the most receptive man I have ever 
met. Every once and a while you get the feeling that he 
is not telling you his opinion about this because he is 
trying not to inject his personal opinion into discus-
sions, but I think that President McConnell is proba-
bly the reason that the University has handled the 
problems that it has had in such a receptive manner. 
A few years ago in the Granite there was a quote 
from President McConnell which said "There is no 
excuse for any issue to reach the boiling point. We 
have channels to solve any problems and we have in-
creased the channels to solve the problems" and I 
think is the reason that we have been successful at 
this. President McConnell is probably the one reason 
we have not had the kind of trouble that they have had 
elsewhere if there is an administrative reason. I think the 
changes in administration in the r~sident's office and in 
other places around the University have made the 
offices much more receptive to students and much more 
student-oriented. I am very hopeful about the adminis-
tration. I think they have done a fine job as opposed 
to some high up school like Columbia. 
Bill: As far as the administration goes, I will have to 
agree with Brad-I think that the lines of communica-
tion and the channels have always been open. Just 
taking the certain issues we have had-partial hours, 
the ROTC report, student rights and rules declaration, 
black studies, and I think the most important one you 
can name is the Jenks Committee Report, the adminis-
tration has been receptive to all these changes. In ad-
dition, I don't think that students realize how liberal 
the policy this Jenks Committee is as far as student 
participation goes. It is one of the most liberal in the 
country, if not the most liberal; and it seems ironic 
that this happens in a state like New Hampshire. 
"I make a motion that Student Senate be 
dissolved." 
A Student Senator 
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"I shall reveal a scandal which will rock the very 
foundations of this University." 
R. Larry Barrett 
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"I'm not afraid of strong government when that's what 
is needed." 
Bradford Cook 
"The only way to cope with change 1s to become part 
of it." 
Mark Yerby 





"Students placed in the position of responsibility by 
the Jenks "catastrophe" can be likened to permitting a 
youngster who has operated a toy airplane, and who 
would love to fly, the opportunity to "take off' at the 
controls of a jet airliner. He has the aggressiveness, 
the "gall", the "brass", and wants the notoriety of the 
position, but will seldom be the individual who has the 
ability to fulfill his obligation." 
a faculty member of the 
College of Agriculture 
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Brad: We should remember that it was not the admin-
istration that gave the Jenks Committee any trouble-
it was the faculty-something that is not realized here. 
It is not the administration that is conservative, it is 
the faculty. 
Granite: A lot of people are getting concerned with 
the financial situation at the University and a lot of 
people are afraid that the young professors will be 
moving to fairer grounds because there is not much of 
a future here at the University. How do you react to 
this? 
Brad: It is true probably. This seems to be ~ long 
range problem, but this particular budget year, the 
faculty will get the promised increase in salary, but 
even this, which is on merit, but averages out to six 
percent is only two percent more than the inflation for 
the year so they are just barely holding their own. I 
don't see how a faculty member, despite the advan-
tages of living and bringing up a family in this area, 
despite the good working conditions personnel wise 
that they have here, can afford to stay in many cases. 
However, to a faculty member who has stayed to be 
40-45 years old, I do not think that the financial situa-
tion will make them change because they are in a pat-
tern and they are here. This may not be a good thing 
because often times a good faculty member needs a 
change to stimulate him to be a good faculty member 
or a better faculty member. But with our young fac-
ulty especially, I think it is a very serious problem and 
contracting new faculty is where we could really run 
into a problem; although it has not become acute yet. 
_j 
Bill: I think this is one problem which was fought 
vehemently by the administration when presenting 
their budget in Concord. I think professorial money is 
one area that everyone agrees that you have to at least 
keep up the standards that you have been giving and 
you have to raise them somehow. 
Granite: What is happening on the University of New 
Hampshire drug scene. What is your impression of it? 
Are you against the use of marijuana or LSD or 
Speed? 
Brad: Personally, I think that it is wrong for people to 
use drugs from a physiological, biological and medical 
point of view because I think there is strong evidence 
to the claim that it is a harmful practice. In addition 
to this, it is against the law. Now our specific prob-
lems here are the kind of police action that have been 
taken, because I cannot sanction policemen coming to 
campus to make arrests with blanket warrants, and I 
don't like that midnight sleuth atmosphere that they 
have been projecting. In a situation where a student 
knowingly is breaking the law by using drugs, that is 
his personal decision like any other act of civil diso-
bedience. If someone is breaking the law, he should be 
prepared to take the consequences and some of these 
people have been taking rather stiff consequences. I 
think the whole situation is unfortunate but I am 
really not sympathetic with anyone who breaks the 
law and gets caught. 
Bill: I think the unfortunate thing with drugs is that 
when you say drugs you encompass everything. I think 
anyone will agree as far as marijuana goes, it has not 
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been shown to be a detriment to health in any 
way. 
Granite: Would you agree that there is a substantial 
incidence of marijuana on this campus? 
Brad: There is a large incidence of marijuana used, 
yes, but I don't know if you can define it percentage 
wise, but there is certainly substantial use. 
Bill: I would agree with that. I think anybody at a 
given time can obtain marijuana. 
Brad: I think the problem that we run into is that 
there are varying degrees of seriousness of drugs. 
Marijuana itself, possibly if it were legalized could be 
diversed from the rest of the drugs, and this would 
make it less of a threat. But at the present time I will 
go by my original statement that whether or not the 
law is right or wrong, a kid who smokes marijuana 
and knows it is against the law does not really have 
too much of a legal ground to stand on if he gets 
caught. 
Granite: What do you think will be the focal point for 
next year's activities? 
Brad: I hope although I don't actually anticipate it, 
but I would hope that students will start thinking 
more about the main body of their education rather 
than these little perifal things that we had this year; 
because I think that now we have the Jenks plan in 
operation and now that we have this program for an 
experimental university that we can take on the basic 
problems of education. I also envision that we will 
have some problems in the implementation of some of 
the larger issues that we have had this year and possi-
bly we will have a confrontation with the concepts of 
graduate education around here next year. But I think 
that the kind of problems that we will have will be of 
a different kind. We may have confrontations and we 
may have demonstrations but I think the issues in-
volved will be more minute as we get into the adminis-
tration and implementation of the programs. I really 
hope that we will question the actual education rather 
than the processes of administration of that education. 
Bill: Along with the academic experience I hope the 
students will realize the importance of the Jenks sys-
tem. I think that once students realize the power the 
Jenks system will have, the only other problem that 
Brad did mention was the implementation aspect. I 
think there will be a growing concern, maybe not so 
much at this University, but at _other universities, about 
the certain backlash that could occur as far as the 
government goes to the point where it could interfere 
with academic freedom. I also think that unless Nixon 
starts making some progress in the Vietnam War there 
will be a lot more noise. This is not really a university 
problem but it is a student problem. 
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We have two goals, a revolution of minds and a 












When people participate, their minds join, 





We are trying to get enough power to support McConnell. 










The response to the rally is typical of the U.N.H. 
student body. 
Philip Degnan 




Join the CIA-See the World Through a 
Keyhole. 





Perhaps we cannot prevent this world from being a 
world in which children are tortured. But we can reduce 
the number of tortured children. And if you don't help 






"In the considered judgement of the American Civil 
Liberties Union, the ROTC programs, as generally 
implemented today, threaten the values of free inquiry 
and academic autonomy which are the heart of aca-
demic freedom." 
statement by the 
American Civil Liberties 
Union 




INSIGHT: AXEL MAGNUSON 
Granite: Is there a "quiet" revolution going on on this 
campus? 
Magnuson: I really think that there's more of a 
"quiet" revolution and a more thorough revolution 
going on around here than there may be on other 
campuses. A lot of people are saying things, touching 
the open nerves that every person has, and they are 
saying these things without getting the reaction that 
they get on other campuses. For example, in Manches-
ter recently, we were walking down to a factory to 
leaflet about Tax Education Day, and a guy came up 
to us and we said to him, "Do you have one of 
these?"-meaning one of the leaflets-He replied, 
"Yes, I already have one. I think it's really beautiful 
what you kids are doing, because no one else is doing 
this kind of thing. Everything that you say in here is 
true, yet they call you radicals just for saying the 
truth. My wife went to the state hospital a couple of 
years ago and when she got th~re they didn't have the 
equipment or the staff to handle her. I finally, at great 
expense, had to put her in another hospital. Here you 
are, you kids coming out and saying this is what taxes 
are for." That one little thing makes the whole day 
worthwhile. That's the type of quiet revolution that's 
important. One other thing, a lot of students are stay-
ing on their campuses and taking over administration 
buildings. They should realize that all you can do on 
campus is to get people to go off campus with you 
because social change isn't just in the university, it's 
outside the university, that's where your total impact 
has to be. 
Granite: Why hasn't the SPU been able to get the sup-
port of the large majority of students? 
Axel: Well, for one reason, we haven't really aimed at 
getting the support of large numbers of students. 
We've aimed at making people think about the issues. 
Our function right from the beginning has been one of 
a catalyst, sometimes it angers people, but what we 
are doing is provoking people, to thinking about some 
of the things they should be concerned about, that 
obviously affect them, and also trying to show them 
how they can act on these issues, on the whole spec-
trum of action that is possible, whether it be radical 
action, moderate action, or even. conservative action; 
just showing them something is wrong and that they 
can act. I don't know how effective we've been, but 
it's been a start anyway. 
Granite: The real changes over the course of the past 
couple of years have not been generated by the stu-
dent government. Why not? 
Axel: Student government will not be effective if it 
does not have an active consistuency. One of the 
things that the Jenks' proposal was supposed to do 
was to make it somewhat easier for students to partic-
ipate effectively in the academic processes in the uni-
versity. It's too early to say whether it's done that or 
whether it hasn't, but the sole object of student gov-
ernment is to enable students to contribute with vary-
ing degrees of power, and if student government can-
not show that it provides a way for students to work 
then student government cannot be effective. A corol-
lary to this is, if student government isn't effective 
then a group like SPU will have to be effective. 
Grantie: What you're foreseeing then is the possibility 
that even with the institutional gove'rnmental changes of 
the past year, unless there is a growing sense of stu-
dent involvement, these institutional changes really 
won't have meant much. 
Axel: Yes, that's right. At the beginning of the year 
we talked about the revolution of the mind and revo-
lution of the structure. Well revolution of the structure 
is absolutely useless without a revolution of the kind. 
Granite: What determines what types of conditions 
contribute to a student being an activist or an apa-
thetic student? 
Axel: People become active for a variety of reasons. 
Some come in for political reasons and some come in 
on a certain issue like Vietnam, other students come 
in to an activist group because there seems to be little 
of value at a university for them so they seek to do 
something that will prove worthwhile to them. The 
apathetic student may have some of the same motiva-
tions. An apathetic student can be depressed about a 
certain issue like the war in Vietnam and by his draft 
status and he may see nothing of use at the university 
and, therefore, he won't act. It's all up to the individ-
ual temperament of the person but I think the students 
that become involved in student government tend to 
be more organization minded than either the radicals 
or the apathetic student. Like the thing that they may 
prize is that an organization run well, not necessarily 
that it gets anything done, but just that it runs well, 
you know like that's an end in itself. 
Granite: Do you think that if the war in Vietnam were 
ended that the student movement would dissolve? 
Axel: I do not think that it would because a large 
number of students see that there are more things 
wrong in this country than just the war in Vietnam 
and the racial problem and they see those other things 
as related to those two primary causes. They will say 
that there will continue to be racial problems and 
there will continue to be Vietnams until all those other 
problems are solved. You don't really have to look far 
to see that the problems that some students are fight-
ing have existed for a long time, even before Vietnam, 
before black power, before the third World Liberation 
movement. Those problems have always been there 
and they've had an effect even apart from Vietnam 
and race problems. 
Granite: What is the rationale behind SPU in attack-
ing things like recruitment on campus, the ROTC pro-
gram, things like this? 
Axel: Well, there are a wide variety of views in SPU. 
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In attacking placement, some people resented place-
ment being on campus because it only served technol-
ogy students and so they would attack it on that basis. 
Then they would attack it on that basis. Then they 
would attack it on the basis that the types of compa-
nies that predominantly recruit down there now serve 
the war interests and if the University is supposed to be 
politically neutral then it shouldn't have companies on 
its grounds that are not neutral. As far as ROTC goes, 
ROTC is only a small sympton of what's going on in 
this university. It's very difficult to explain in a few 
words, but this thing of the University becoming a 
place of training instead of a university is fast becom-
ing a reality, when you consider that the University 
needs money, graduate schools provide income to the 
University, and graduate schools end up being training 
programs. Then you see that undergraduate education 
suffers. ROTC is a training factor in the University 
and it's just one part of this training function of the 
University. ROTC doesn't take away from undergrad-
uate education as much as the grad school training 
aspect does, but the general phenomena is that under-
graduate education at this University is rapidly deteri-
orating into something that's really shitty. If you've 
been here for four years you can see that very very 
easily. You can find a professor that teaches seven 
hours of courses and gets maybe $15,000 or $20,000 
a year total income. That's a ridiculous phenomena. It 
has no place in a University that is suppose to prepare 
people to make decisions and not necessarily to train 
them. 
Granite: What place then would you give to the Ex-
perimental College? 
Axel: I'll say one thing about the Experimental Col-
lege-although it's a good effort it's not as adequate 
as it should be. The Experimental college is designed 
to remedy the pure hell that a freshman and sopho-
more students go through by providing some personal 
contact with teachers, providing smaller classes, inter-
disciplinary curriculum, and this type of thing that 
make you see what there is good in a University edu-
cation. What there is that's worthwhile for you, 
for your growth and for your knowledge and this is 
the type of thing that should be done universally in 
the University but it's not being done. 
Granite: Some people have attacked the creativity of 
organizations like the SPU saying that they really copy 
movements on other campuses across the country. Do 
you think that this is true? 
Axel: Now, SPU has just gone through a whole year's 
growth. Students may start out being an activist with a 
romantic concept of living what they conceive to be 
the role of a radical. A lot of students in SPU and 
that includes myself started playing the role of the 
radical just this way, following some kind of pattern 
from what other people were doing. This is not always 
the case. Now they're seeing that there are individual 
situations in each campus. Like UNH really did need 
University Senate reform, last year, it really did need 
students on departmental committees and it really will 
need things next year that no other University may 
need in degree or in kind and what you will see is a 
continual divergence from any national pattern next 
year. 
Granite: How would you characterize the response of 
the administration to changes on campus? 
Axel: The response in word has been very good; the 
response in substance has sometimes been good; but 
I'd like to emphasize the fact that little if anything on 
this campus has changed structurally. Good chance 
that a lot of attitudes have changed, good chance that 
a lot of people have read a lot of points of view that 
they never read before, but in essence things have not 
changed on this campus. The very fact that you can't 
get a sufficient number of people to run for University 
Senate is an indication of that. The mere fact that 
Black Studies Proposal is running into and will run 
into more problems is an indication of that. The fact 
that departmental heads still make decisions on hiring 
and firing without even consulting the students, is an 
indication of that. The fact that junior faculty mem-
bers will still be fired even though they can be excel-
lent teachers, without the faculty or the departmental 
heads ever consulting the students is an indication of 
that. The fact that the dormitories are still in such 
bad shape, the fact that they're going ahead and 
building more dormitories without really conjecturing 
as to whether the students really want them is an indi-
cation of that. All these examples of what's going on 
that still effect student interests but students are still 
not involved in, really urkes me. They still have this 
very condenscending, snobbish, we-know-better-than-
you attitude to a lot of students. 
Granite: Do you think that the University should take 
moral leadership? 
Axel: I heard someone say recently at a conference 
that it's perfectly all right for the University to go 
along with the World War II because the country was 
essentially united behind that. But, now with the Viet-
nam war, it's not all right for the University to take a 
position on that because the country is divided, which 
means in essence that the University is tied to social 
and political opinion of the time. That's not what a Uni-
versity's about. A University should dissolve any ties 
that prevent it (its professors and its students from 
viewing all sides of the question) and if that means that 
a University won't be able to look at the functions of 
its inventions the functions of its analyses, then it 
should discontinue those outside connections. 
Granite: Up until Chicago the student movement had 
been very peaceful, had used peaceful demonstrations 
to protest the war or to protest student rights. Since 
Chicago, we've had another Columbia, we had San 
Francisco State, we had Harvard, we had Cornell 
where the blacks were carrying guns, and now we had 
Dartmouth. What did it do to people? Did it really 
push them towards violence? 
Axel: No, it didn't necessarily push them towards vio-
Jenee because they did not necessarily originate the vio-
lence, but it pushed them to pressuring for their ideals. 
It made them think that they were all the more right 
in what they were doing and in doing that they would 
take firmer, more resolute steps the violence was not 
initiated by them, they put their foot forward and they 
were hit when they did it. That's the way you can see 
a lot of the student movements. Some incidents of vio-
lence were initiated by students-you can't deny that. 
But that's just an outgrowth of this resolute solidarity 
that students find among each other in going after 
ideals. 
Granite: I think the left and the right also are forcing 
people to make a decision about which side they're 
going to choose. Now, is it going to reach such crisis 
proportions that 50% of the people are going to be 
with the left and 50% with right? If so, what happens 
to the country? 
Axel: What happens to the country in a slower way if 
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Act as if the principles by which you act were by your 


















So I'll continue to continue to pretend 
That my life will never end 














And the mirror on my wall 
Casts an image dark and small, 
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Next to religion, sports contributes more to the Ameri-



















• _. ;. · ~ 

248 










Of course physical education has changed. What good 
is your end product-the college graduate-if you 






Living with one's passions amounts to living with 
one's suffering, which are the counter poise, the cor-
rective, the balance, and the price. When a man has 
learned-and not on paper-how to remain alone 
with his suffering, how to overcome his longing to flee, 
the illusion that others may share, then he has little 
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In our activity alone do we find the sustaining illusion 
of an independent existence, as against the whole 












REFLECTIONS THROUGH A BLOODSHOT EYE 
The crowd had gone. The high, strained sounds of the blues band had long 
subsided. A red, crepe paper arm band, symbolizing strike, tumbled across the 
T-Hall lawn, driven by a fitful wind. There will always be a Viet Nam. 
The demonstrators had raised a black flag in mourning of 35,000 Americans 
killed in war. Others had come to take it down and replace it with an American 
flag. They thought the black flag was disrespectful. The two sides fought each 
other with curses and fists and bags of shit. Where's the sunshine? 
Believe that the revolution is here. It is not a thing of the past or something to 
come. Ask the blacks or the CIA. Ask the state legislature. There will always be 
a Viet Nain. 
We are polarized now. We no longer see each other as human beings but as 
radicals or hippies or reactionaries. The radicals taunt the conservatives to draw 
them into fights. And the conservatives fight with their fists because that is the 
only way they know. 
And what has been settled? A matter of principle. 
Somewhere-perhaps during the CIA demonstration, or the ROTC demonstra-
tion-we stopped dealing with each other as human beings. Our causes became 
righteous and more important than the people we faced. Even in classrooms, we 
sit and call each other Miss and Mister. We always manage to avoid our humanity. 
The grey swivel chair at the editor's desk squeaks. The paper holder of the 
editor's typewriter is broken, but the keys are good and have served their function. 
We have dealt with many issues this year. We have debated with other students 
and yelled at each other. Yet, looking back, it seems that the issues will solve 
themselves. If we do not solve the problem of poverty, we will starve. If we do 
not learn to live with blacks, they will burn this country to the ground. They have 
nothing to lose. 
More than a change, we need a change in attitude. We must begin to put each 
other first. We must never forget that mankind has no chance of survival unless 
human dignity is recovered. 
Our ideas do not have to agree, but we have to understand each other. If we 
do not, there will always be a Viet Nam. 
Where's the sunshine? You've got to feel it. 








Nothing has been broken 
though one of the links of chain 
is a blue butterfly 
Here he was attacked 
They smiled as they came and retired 
baffled with blue dust 
The banks so familiar with metal 
they made for wings 
The thick vaults fluttered 
The pretty girls advanced 
their fingers cupped 
They bled from the mouth as though struck 
The jury asked for pity 
and touched and were electrocuted 
by the blue antennae 
A thrust at any link 
might have brought him down 
but each of you aimed at the blue butterfly. 
Leonard Cohen 
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When I paid the sun to run 
It ran and I sat down and cried 
The sun I spent my money on 
Went round and round inside 
The world all at once 








Both Sides Now 
Flows and flows of angel's hair 
And ice cream castles in the air 
And feathered canyons everywhere 
I've looked at clouds that way ... 
But now they only block the sun 
They rain and snow on everyone 
So many things I would have done 
But clouds got in my way. 
I've looked at clouds from both sides now 
From up and down and still somehow 
It's clouds' illusions I recall 
I really don't know clouds at all. 
Moon and Junes and ferris wheels 
The dizzy dancing way you feel 
When every fairy tale comes real 
I've looked at love that way ... 
But now it's just another show 
You leave them laughing when you go 
And if you care, don't let it show 
Don't give yourself away. 
I've looked at love from both sides now 
From win and lose and still somehow 
It's love's illusion I recall 
I really don't know love at all. 
Tears and fears and feeling proud 
To say I love you right out loud 
Dreams and schemes and circus crowds 
I've looked at life that way ... 
But now my friends are acting strange 
They shake their heads, they say I've changed 
But something's lost and something's gained 
In living every day. 
I've looked at life from both sides now 
From win and lose and still somehow 
It's life's illusion I recall 
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LENA J . M. AMIRIAN LINDA MARIE ANDREWS 
Haverhill North Hampston 
Massachusetts New Hampshire 
Elementary Education--8.A. Psychology-8.A. 




































































































































BONNIE BLAIR JOHN A. BLAIR 
Bedford Manchester 
New Hampshire New Hampshire 
Elementary Education--B.A. Chemical Engineering-8.S. 




TIMOTHY E. BOUDETTE MAURICE W. BOULANGER 
Claremont Laconia 
New Hampshire New Hampshire 
Business Administration--8.S. Business Administration--B.S. 




















































CORNELIA W. BROUS 
Peterborough 





























































































































































ROBERT W. CHEPULIS 
North Andover 
Massachusetts 
Chemical Engineering- 8.S . 













































BETTY L. COLBY 
Manchester 
New Hampshire 
Speech & Hearing-B.A. 
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SUZANNE Y. CUTLER 
Walpole 
New Hampshire 
M icrobiology- B.A. 
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LESLIE A. DAVENPORT RICHARD R. DA YID 
Goffstown Montreal 
New Hampshire Canada 





ROBERT F. DeBOLD 









RICHARD R. DA VIS 
North Conway 
New Hampshire 
Soil & Water 
Conservation--A.S. 
JAMES D. DECKER 
Keene Lebanon Redlands 
New Hampshire New Hampshire California 
Electrical Engineering-B.S. Business Administration--B.S. Hotel Administration--B.S. 
























MARY C. DENNISON RICHARD E. DERY 
Dover Durham 
New Hampshire New Hamphsire 
Elementary Education--B.A. Mechanical Engineering-B.S. 



















































































SUSAN G. DIX SUSAN E. DOHERTY 
Hamilton · Beverly 
New York Massachusetts 
Occupational Therapy-B.S. Elementary Education--B.A. 








JOSEPH J. DOODA JR. 
Plaistow 
New Hampshire 
Electrical Engineering- B.S. 















New Hampshire New Hampshire 
Elementary Education--8.A. Business Administration--8.S. 




















































































JEANNE L. ELLERS CONSTANCE M. ELVIN 
Hingham Augusta 
Massachusetts Maine 
Elementary Education--B.A. Business Administration--B.S. 
WAIID H. ESSA 
Kuwait 
Kuwait 













KRISTIN A. ESSLINGER 
Alstead 
BRYN E. EV ANS 
Concord 
















MARGARET E. EV ANS 
Portsmouth 






























ERIC A. FILLION 
Dover 
New Hampshire 
Mechanical Engineering- 8.S. 

























JOAN A. FORREST 
Wentworth 























STEPHEN W. FREEMAN 
Madison 


















LEON A. FRIZZELL 
Groveton 




































Art History- B.A. 




























SUSAN R. GILBERT 
Tilton 
SUSAN E. GILE 
Salem 
RICHARD L. GILMAN 
Gilman 
New Hampshire New Hampshire Connecticut 
Elementary Education--B.A. Elementary Education--B.A. Business Administration--B.S. 













































Social Service--B.S . 


































































LINDA L. GRIFFITHS 
Danvers 
Massachusetts 
M icrobiology- B.A. 
...... 




































FREDERICK A. HARTLEY KATHLEEN H. HARVELL THERESA E. HARWOOD ROBERT HASEVLA Y 
Newport 
REGINA HASKINS 
Concord Turners Falls 
Massachusetts 
Mechanical Engineering-B.S. 



























JAMES S. HEALEY 
New Hampshire 
Zoology-B.A. 




ROBERT M. HEATON 
New Hampshire 
Social Service--B.S. 




SUSAN Y. HEATON 
Manchester Amherst Amherst 
New Hampshire New Hampshire New Hampshire 
Business Administration-B.S. Electrical Engineering-8.S. Elementary Education-8.A. 





















































































































WILLIAM M. WILLIAM J . HURLEY JR. 
HUNGERFORD Manchester 





LUCY A. HUTTON 
Stratham 








NANCY L. IRVING EUGENE S. ISAACS CARL M. ISHAM 
Concord Williston Park Durham 
New Hampshire New York New Hampshire 
Social Service--B.S. Business Administration--B.S. Physics--B.S. 




ROGER A. JACQUES 
Rochester 
New H ampshi re 
Electrical Engineering-8.S. 








WILLIAM JOHNS III 
Penacook 
New Hampshire 














MARILYN R. JOHNSON 




RICHARD A. JOHNSON 
FRANCINE JEDETSKI 
South Barre 
Mass a ch usetts 
History-8.A. 




ROBERT W. JOHNSON 
Portsmouth Natick South Lyndeboro 
New Hampshire Massachusetts New Hampshire 
Business Administration--B.S. Business Administration--B.S. Electrical Engineering--B.S. 






MELANIE E. JOWDERS 
Suncook 



























ROBERT A. KEENAN LORAN F. KEITH 
Dover Manchester 
CHARLES J. KELLEY 
Portsmouth 




New Hampshire New Hampshire 



























































































DIANE KRUCHKOW EDWARD E. KYLE 
Stamford Durham 
Connecticut New Hampshire 


































































































STEVEN L. LINGEMAN CYNTHIA W. LITCHFIELD 
Durham Hampton 
New Hampshire New Hampshire 






















































Conway North Conway Malden 
New Hampshire New Hampshire Massachusetts 


































































BRUCE R. MARSHALL JAMES F. MARSHALL 
Closter Marlborough 
New Jersey New Hampshire 
Business Administration-B.S Chemical Engineering-B.S. 









































BRUCE F. McADAM 
Durham 
New Hampshire 





















THOMAS R. McGONIS 
Lebanon 
WILLIAM L. McKEE 
Manchester 








TERRY M. McLAUGHLIN JOAN McMELLAN 
Manchester Maplewood 
New Hampshire New Jersey 





BONNIE S. McNAIR DA YID McNEIL 
Berlin Hudson 
Connecticut New Hampshire 
Home Economics--B.S. Socio logy- B.A. 



































GLENN W. MICHAEL GREGORY E. MICHAEL PATRJCIA A. MICHAUD RICHARD R. MJCHELIN 
Reeds Ferry Reeds Ferry Nashua 
New Hampshire New Hampshire New Hampshire 
Business Administration-B.S. Business Administration-B.S. Elementary Education-8.A. 
Franklin 
New Hampshire 
Electrical Engi neering-B.S. 
....... ~ . ~ ' 
MARIANNE MIDGETTE DIANE N . MILLER EDITH M. MILLER NICOLE E. MILLER JANE H. MINISZEK 
Lebanon Somersworth Huntingdon Valley Franklin Brattleboro 
New Hampshire New Hampshire Pennsylvania New Hampshire New Hampshire 









WILLIAM J. MITCHELL 
Dover 
RICHARD E. MOLAN 
Manchester 


























New York City 
New York 
English Literature-B.A. 













WILLIAM A. MORRILL 
Sunapee Somersworth 
New Hampshire New Hampshire 
Chemical Engineering-B.S. Mechanical Engineering-B.S. 
























PAULA H. MORRIS WILLIAM C. MORRISSETTE ROBERT H. MORRISON 
Farmington Dover 
New Hampshire New Hampshire 




JANE N. MORRISSEY JAY B. MORTON JOHN G. MOULIS PATRICIA MOULTEN LUCINDA MOWITT 
Manchester Deering Manchester Lebanon Morris Plains 
New Hampshire New Hampshire New Hampshire New Hampshire New Jersey 
Elementary Education-B.A. Mechanical Engineering-B.S. History-B.A. Psychology-B .A. Zoology-B.A. 
HERBERT S. MOYER SALLY E. MULLARE DIANNE MUNCY GEORGE MURRAY ROBERT H. MURPHY 
Plaistow Winchester Amityville Concord Durham 
New Hampshire Massachusetts New York New Hampshire New Hampshire 
Zoology-B.A. English Education-B.A. Home Economics-B.S. Chemical Engineering-B.S. Political Science-B.A. 








































ROBERT H. NICHOLS 
Concord 






New Hampshire New Hampshire 
Business Administration--B.S. Business Administration--B.S. 




















































































































Speech & Hearing-B.A. 


























SUSAN R. PEDEZANI 
Nashua 
New Hampshire New Hampshire 
Elementary Education--B.A. Elementary Education--B.A. 
























































































































































































































































































































































































































JAMES E. SHEPARD 
Pigeon Cove 
Mass a ch usetts 
Biology- 8.A. 








JANE E. SHEEHAN 
New Castle 
New Hampshire 
Speech & Hearing- 8.A. 






























































































DONNA G. SMITH 
Dover 
New Hamsphire 
Speech & Hearing-8.A. 




WENDALL T . SMITH III 
Dover 
New Hampshire 
Mechanica l Engineering--8.S. 








LINDA A. SNYDER 
Newport 
New Hampshi re 
Chemistry-8.A. 
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BRUCE A. TAGGERT DEAN W. TALBOT 
Manchester Keene 
New Hampshire New Hampshire 
Business Administration--B.S. Chemical Engineering-B.S. 
























































































































































































































Business Administration--B.S. Business Administration--B.S. 
































































































































But we are the sum of all the moments of our lives-











We lived many lives in those swirling campaigns; 
never sparing ourselves any good or evil; yet when we 
had achieved, and the new world dawned, the old men 
came out again, and took from us our victory, and 
remade it in the likeness of the former world they 
knew. Youth could win, but had not learned to keep, 
and was pitiably weak against age. We stammered 
that we had worked for a new heaven, and a new 
earth, and they thanked us kindly, and made their 
peace. 
T. E. Lawrence 
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We offer college graduates, both men and women, 
challenging careers in many fields. We also provide ex-
cellent employee benefits including educational aid, and 
a liberal pension plan. 
Your application for a career opening with us will 
receive our most thoughtful consideration. Why not come 
in and talk things over? 
NEW ENGLAND REGIONAL CENTER 
FOR CONTINUING EDUCATION 
Latest U.N.H. showcase, by Davison, 
reflecting an association with the 
university that began over forty 
years ago. 
Stoke Hall • Stillings Hall • Devine Hall • Sawyer Hall 
Gibbs Hall • Engelhardt Hall • Hunter Hall • Scott Hall 
Babcock Hall • Library Addition • N. E. Regional Center For Continuing Education 
Davison Construction Company, Inc, 
Manchester, N. H. 
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382 
Wk SUNCOOK BANK 
SUNCOOK • NEW HAMPSHIRE 03275 




THE SUNCOOK BANK 
Suncook, New Hampshire 
Member Federal Deposit Insurance Corporation 
fOOD I 
fflflflff f T 
FOODS 





CIGARETTES - CANDY - SOFT DRINKS, ETC. 
Best Wishes 
MAIN OFFICE 
62 LOWELL STREET 
MANCHESTER, N. H. 
~ports an() c!Nufti c~pparel 
for 





CANTON ESE FOOD 
FAVORITES AT THEIR 
VERY BEST 
• Dining rooms open -
11:30 a.m. to midnight 
Tuesday through Sunday 
Monday 5 p.m. to Midnight 
• Peg Norton at the console 
in the lounge 7:30 to 12 p.m. 
every Wed., Fri., and Sat. 
• Chinese Buffet every Wed. evening 6 to 
8:30 p.m .... all you can eat just $3.25 
• Luncheon Specials daily 11:30 to 3 p.m. 
... Take out specialties, too! 
• Dinner Dancing every Saturday 8 to 12 
P.M. 
Your Host 
Richard NG ('52) 
CHINESE-AMERICAN DINING ROOM & MOTOR INN 




Serving the University of 
New Hampshire with 
Audio-Visual - Industrial 
and Professional 
Photographic Products 






• OFFICE FORMS 
• RUSH BROCHURES 
• ADMISSION TICKETS 
• NUMBERED COUPONS 
• WEDDING INVITATIONS 
• Or whatever your printing needs 
it's the nearest to you 
and, best to SERVE you ... 
only 4 miles away 
NEWMARKET PRESS INC. 
Across Rerall Drug 
Newmarket, N. H. Telephone 659-3722 
Let you be warned . . . once tried, then always 
CARON 
CONSTRUCTION CO. INC. 




P. 0 . BOX 786 MANCHESTER , N . H . 
rustrak1nstrument Div. 
Gulton Industries Inc. 
Manchester, N.H. 03103 • (603) 623-3596 
LI ~ o 9 
~"'---· ~ 
t£RT1n£D ~ G£110LOG1ST 
Registered Jewelers American Gem Society 
460 CENTRAL AVENUE- PHONE 742-1749 
DOVER, NEW HAMPSHIRE 
SINCE 1914 
--
MORTON'S OF DOVER 
A modern department store 
devoted entirely to clothes for the 
entire family , 10,000 square feet of 
selling space completely stocked 
with active fashions for men, women 
and children 
~~~-~ . 
~ tummu · ·______. 
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GENERAL CONTRACTORS 
BLANCHARD STEBBINS, INC. 
Manchester, New Hampshire 
385 
386 
ASSOCIATION OF GENERAL , 
CONTRACTORS OF AMERICA 
WITH HEARTFELT PRIDE - WE SALUTE YOU ON 
A MOST SPECIAL OCCASION 
5 KILL INTEGRITY 
NEW HAMPSHIRE CHAPTER 
ASSOCIATED GENERAL CONTRACTORS OF AMERICA 
~ 
CDM 
CAMP, DRESSER & McKEE 
CONSUL TING ENGINEERS 
WATER RESOURCES 
WATER SUPPLY AND TREATMENT 
SEWERAGE AND SEWAGE TREATMENT 
INDUSTRIAL W A STE TREATMENT 
DRAINAGE AN D FLOOD CONTRO L 
WATER AND AIR POLLUTION 
REFUSE DISPOSAL 
RESEARCH AND DEVELOPME N T 
REPORTS DESIGr-; SERVICES DURING CONSTRUCTION 
ONE CEt'-JTER PL A Z I> BOSTON. MASS. 02108 T EL. 6 17 7 42 -5 151 
64 Main Street 
Durham, N. H. 03824 
OFFICIAL DISTRIBUTORS 
UNIVERSITY OF NEW HAMPSHIRE 
CLASS RINGS 
GREEN LANDS 
COMMERCIAL ST. CONCORD, N. H. 
BEST WISHES 
TO THE CLASS OF 1969 
NORTHEAST ELECTRONICS 
CORPORATION 
Concord, New Hampshire 




Call , Write or Come to See 
Us for Complete Counsel-






CONGRATULATIONS AND BEST WISHES 
FROM 
NASHUA'S COMMERCIAL BANKS 
SECOND NATIONAL BANK 
NASHUA TRUST COMPANY 
INDIAN HEAD NATIONAL BANK 
Members Federal Deposit Insurance Corporation 










PORTSMOUTH LINO MART 
CARPETS 
LINOLEUM 
FLOOR & WALL TILE 
Sales, Service, & Installation 
Tel. 436-5257 







BADGER RAND CO., INC. 
EXCAVATING 
RIGGING & CRANE SERVICE 
CONCRETE & ASPHALT PAVEMENTS 
DRIVEWAYS & SIDEWALKS 
1 CATE ST. 
PORTSMOUTH, NEW HAMPSHIRE 
TELEPHONE 436-3226 
Tony says Congratulations 
laCantina 
Dining Room & lounge 
Locust Street, Dover, N.H. 
Dancing Every Night 
Compliments of 






Massachusetts Gas & 
Electric light Supply Corp. 





F. L. MALONE, INC. 
321 Dover Point Road 
Dover, N.H. 
LANDERS & GRIFFIN, INC. 
General Contractors 
INTERSTATE HIGHWAY 
PORTSMOUTH, NEW HAMPSHIRE 
TELEPHONE 436-3020 
An Equal Opportunity Employer 
ATHERTO'N'S 
FURNITURE CO. 
275 Islington St. 
Portsmouth, N.H. 
"We Make a House A Home" 
" ... the nicest thing 
you can say about a sweater." 
Visit our new work-study campus 
in the Valley 
You can have the best of two worlds at 
Sanders. Earn a graduate degree. 
Get the satisfaction of meeting some 
of society's gravest needs. 
We're committed to continuing formal education. 
There's no substitute for it in designing and 
building the sophisticated electronic systems 
needed to solve our worsening problems. 
National and international security, hunger, urban 
renewal, transportation, education, biomedicine 
... these are some of the challenges 
systems engineers must meet. 
That is why we offer graduate degree programs 
in our own facilities. Sponsor fellowships at 
nearby universities. Prepay all your tuition costs 
for independent outside study. Why we conduct 
state of the art courses in many engineering and 
managerial disciplines. To make it easier for you 
to keep current. WRITE to Mr. Roland Arrigoni 
at Sanders Associates, Inc., Dept. 632UNH, 
95 Canal St., Nashua, N.H. 03060 about 
educational programs at Sanders. 
CREATING NEW DIRECTIONS IN ELECTRONICS 
P.!RDSANDERS 
lililW ASSOCIATES, INC. 
*T. M. SANDERS ASSOCIATES. INC. 
An Equal Opportunity and Affirmative Action Employer M/F 
391 
LEMAY BROTHERS 
Jewelers & Silversmiths 




A. E. ORDEN CO., I NC. RESTAURANT 
392 
Wholesale Distributors 
· Air Conditioning - Refrigeration parts & supplies 
· Water Coolers A (f}IU?,Q,/ ~anw k ~ 
· Tubing, copper & brass fittings 
60 Beech St. Manchester, N.H. 
'DURHAM TRUST \ 
COM~ANY I 
HOURS 
MON. --''" THUR I F R I O A V 
9,'00. 2,00,. 9,. 2,. .. 4,. 6,. 
EXCEPT HOLIDAYS 
Memk, cl FEDERAL DEPOSIT INSU~ANCE CORP. 
■ 
New Hampshire's Finest Jewelry Store 
Diamonds-Rubies-Sapphires-Jades-Pearls 
Purchased from all over the world 
Diamond Merchants 
Registered Jeweler-American Gem Society 
DESJARDINS & COMPANY 
1069 Elm St. Manchester, N.H. 
CENTRAL PAPER 
PRODUCTS CO. 
504 Silver Street, Manchester, N.H. 
Tel. 624-4064 
BAGS - BOXES - CUPS - TISSUES - TOWELS 
Wrapping Paper - Janitorial Supplies 






Crossroads of New Hampshire 
134 Motel Rooms 
Heated Pool 
Lounge 





Where there's more to see-more to do---and more to 
enjoy. 
GENERAL CONSTRUCTORS 
ROUTE 236, KITTERY, MAINE MAIL: P.O. BOX 1011, PORTSMOUTH, NEW HAMPSHIRE 03801 TELEPHONE 439-9210 AREA CODE 207 
1964 
MORRILL & EVERETT, INC. 
Real Estate • Insurance 
77 N. Main Street 225-5561 Concord, N.H. 
Compliments of 
AL OUELLETTE HAMMOND ORGAN 
Dover 
Manchester 
Sales Service Studio 
863 Central Ave. 





{ lxeter lo-operative lank 
E~/'/Mt(~ 
MEMBER, FEDERAL SAVINGS AND LOAN INSURANCE CORPORATION AND FEDERAL HOME LOAN BANK SYSTEM 
Page Belting Company 
Manufacturers of 
Transmission leather belting 
Plumbing and Mill supplies 
Commercial Street 
Concord, N. H. 
603 225-5523 
M~~! ,~~,>~'.;.: _•,r~;'~-~~'~,~.--: , ,;·:•>s<r • r;.;;~~:~:i • "":'~~Jir::::,~~~~~ u, 






GALLANT MFG. CO., INC. 
NEWMARKET, N. H. 
Weavers of Synthetics 
WHY? 
Your savings add up fast. 
Your savings are always available. 
Your money supports community growth. 
156 Hanover Street 




Buy Where You Get 
Specialized Truck Service 
INTERNATIONAL TRUCKS 
435 ELM STREET 
Telephone 623-8873 
MANCHESTER, NEW HAMPSHIRE 
John W. Merrill "48" Manager 
University buildings 
have even upped their grades 
High-rise school buildings are another segment of 
multi-story construction such as hotels, motels, apart-
ment buildings and condominiums, nursing homes, 
barracks, etc. which are cashing in on the economy and 
swiftness of concrete block load-bearing wall assem-
blies. There are no expensive structural frameworks 
to engineer and construct- and very little mainte-
nance over the years. And when compared to other 
types of masonry construction, one concrete block can 
be stacked in the same wall space that it would take 
four units of another masonry product to fill. Visit us 
for more information on the advantages of load-bear-
ing concrete block. 
DURACRETE BLOCK CO., INC. 
BOX 416 HOOKSETT, N.H. 
395 
396 
Pre-Finished Paneling-Modern Maid Appliances 
Custom Designed Kitchens 
4 79 Hayward Street 
Manchester, New Hampshire 
NEW HAMPSHIRE WELDING SUPPLY CO., INC. 
921 South Willow St. Manchester, N.H. 
Distributors for 
Airco - Ohio - Pureco 
Industrial Gases and Liquids 
Flow Control and Cryogenic Equipment 
MANCHE STEA 
Tel. 625-9757 
We build college dormitories, classroom and laboratory buildings, li-
braries, fieldhouses, gymnasiums and arts centers so that today's fresh-
men can become tomorrow's graduates . . . and go out to build a better 
world. 
COMPLIMENTS OF THE FRANKLIN THEATRE 
STEVE McQUEEN RAQUEL WELCH 
JANE FONDA ROD STEIGER 
397 
398 
"Don't . .. Do It Yourself" 
Keep That New Car Sparkle 
AUTOMATIC CAR WASH 
weekly cleaning is 
normal maintenance 
NO WAITING 
8 A.M. - 5 P.M. Mon. thru Sat. 
Engine Cleaning 
Interior Shampooing 
WOODBURY AVE CAR WASH-Portsmouth, N.H. 
436-6771 1725 Woodbury Ave. 








"The Finest in Lumber Transportation" 
IAFOLLA CONSTRUCTION 
CO., INC. 
Peverly Hill Road Portsmouth, N.H. 
Tel. 436-4432 
DECATO MOTOR SALES INC. 
"Diamond T" Truck Sales and Service 
24 Hour Service 
Heater Road Lebanon, N.H. 





1 Madbury Road 
Durham, N.H. 
...-.i 







U .S. Government Inspected 
399 
400 
SNELLING & SNELLING 
World's Largest Professional Employment Service 
350 Offices Coast to Coast 
Every working day our office is busy finding jobs 
for people in all areas of endeavor. We can help you 
with that all important first step to a career. 
Come into our office and talk it over 
with our experienced counselors. 
Daily 9 - 5 
815 Elm St. 
669-2011 Thursdays 9 - 7 
Manchester, N. H. 
MASCOMA SAVINGS BANK 
Incorporated 1899 
Lebanon , N.H. 
Member F.D.I.C. 








EXETER BANKING CO. 
EXETER and HAMPTON FALLS, N.H. 
R. C. Pea body Co., Inc. 
PLUMB I NG • HEATING • SPRINKLER 
Contractors 603-669-360, 
Sales Installation Service 
720 UNION STREET • MANCI-IESTER • NEW I-IAMPSI-IIRE 03104 
TAFT BUSINESS MACHINES, INC. 
Distributors of 
Ditto Spirit Duplicators & Electrostatic Copiers 
Ditto Spirit and Offset Duplicators 
Gestetner Stencil Duplicators 
342 Lincoln Street 
TOM'S TOGGEREY 
LEBANON, N.H. 
Elliott Addressing Machines 
Telephone 624-4031 
Manchester, N.H. 03103 
Great Bay 
c~~ 
Jenkins Court - Durham, N.H. ~,-'\ 
868-2488 .s-1::=:,~-
- ---~':.:: -i::, 
A. H. RICE CO., INC. 
466 Hanover St. Manchester, N .H. 
Audio-Visual Tools of Learning 
INTERSTATE RESTAURANT EQUIPMENT COMPANY 
37 Amoskeag Street 
Manchester, New Hampshire 
" Food Service Equipment - Janitors' Supplies" 
0 
flavor-fresh 
FLAVOR FRESH OF NEW HAMPSHIRE, Inc. 
Complete Institutional Suppliers 
Groceries, Produce, Frozen Foods 
205 ELM STREET 
MANCHESTER, N.H. 03101 
Area Code 603-623-7254 
WAUMBEC MILLS 
INCORPORATED 
Manufacturer of Textile Fabrics 
Manchester, New Hampshire 
401 
402 
ROBERT B. HARRISON 
AGENCY 
INSURANCE OF ALL KINDS 
Serving the Connecticut River 
Valley over 40 years 
Res. Sterling Melendy Lebanon, N.H. 448-2773 
DIAL 
448-3211 
24 HANOVER ST. 
LEBANON, N.H. 
Upstairs in New Commerce Bldg. 
AGWAY, INC. 
(Your Farm & Home Supply Center) 
FEED - FERTILIZER - SEED 
Insecticides - Fungicides - Weed Killers 
Oil - Grease - Tires - Pet Foods & Supplies 
Charles Street 
Dover, N. H. 
Mr. Pennywise says . . . 
NASHUA 
FEDERAL SAVINGS 
64 Main Street 
Durham, N. H. 03824 
AND LOAN ASSOCIATION 
157 Main St. • Nashua, N.H. 
882-5147 
"THE BANK THAT 
SER VICE BUILT" 
OFFICIAL DISTRIBUTORS 





Electronic Supply Specialists Serving the Broadcast, 
Educational, and Industrial Users in The New England 
States. 
Tel (413) 596-3854 
North Wilbraham, Mass. 
MADE IN KEENE 
USED THROUGHOUT 
THE WORLD 
To identify their products 
and packages completely 
and at low cost, manufac-
t u re rs th r o u g h out th e w o r I d'. 
use MARKEM machines, type 
and ink. 
Everything industry needs 
.•. for profitable marking 
.• • since 1911 
MARKEM® 
MARKEM CORPORATION 
KEENE, NEW HAMPSHIRE, U.S. A. 
7a4ffl- '4, WELL COMPANY 
HAS EEEN GOf NG f N THE 
HOLE SfNCE 1q47 
Drilling is done by two methods 
Cable Tool Method: Old Fashioned Way - Up and Down 
New Rotary Method: Goes Round and Round 
Either Way Produces Same Resulh! 
Customer's Choice is Respected 
Here's The Status of Tasker's Well Company 
Same Wife - - 3 Boys - • Danny 13 yrs. 
Same Location 
Same Slogan 
Jeff 10 yrs. 
Kevin 7 yrs. 
"Our Business is Goinq in the Hole" 
We take qood care of our old busineBB. 
But it's the new busineBB we're after. 
If you need water, call and help run this business 
into the ground. 
Respectfully, 
ELMER D. TASKER 
TASKER'S WELL CO. 
WE NEED YOUR BUSINESS, OUR BUSINESS 
IS GOING IN THE HOLE. 
Northwood, N. H 03261 
Tel. 924-8S81 Area Code 603 
COMPLIMENTS OF 
PRIOR INC. OF 
NEW ENGLAND 
21 STILLINGS STREET 





Specialist in applying engineering concepts to the development, custom 
design, and manufacture of large, complex automatic metal-working 
machine tools for the mass production industries. A challenge which 
requires a high degree of engineering competence, manufacturing ex-
pertise, and general staff proficiency. For additional information call, 
(603) 352-5212 or write Personnel Dept., 80 Laurel Street, Keene, N. H. 
03431. 
'lhe 
KEENE NATIONAL BANK 
Keene, New Hampshire 
7he Friendly Bank at 




Congratulations Class of '69 W.W. CROSS 
PLYMOUTH DIVISION - EMHART 
CORPORATION 
Cut Tacks, Precision Nails 
Electrical Hardware, Metal Stampings 
HORN 
Jaffrey, New Hampshire RESTAURANT 
SPRAGUE ELECTRIC COMPANY 
A RESEARCH BASED COMPANY PRODUCING 
ACTIVE AND PASSIVE ELECTRONIC COMPONENTS 
WITH HOME OFFICES IN NORTH ADAMS, MASSACHUSETTS 
AND 29 MANUFACTURING OPERATIONS THROUGHOUT THE WORLD 
CONGRATULATIONS TO THE 
CLASS OF '69 
TECHNICAL PRODUCTS 
COMPANY 
185 HIGH STREET 
PORTSMOUTH, NEW HAMPSHIRE 
436-7642 
OLD DOVER ROAD 
NEWINGTON, N, H, 
(603) 431-6764 
Philip Renzi & Son, Inc. 
Electrical Contractors 
OVERHEAD LINE CONSTRUCTION 
COMMERCIAL - INDUSTRIAL 
100 GLEN ROAD 
CRANSTON, R. I. 




I NCO RPO RA TED 
P.O. BOX 100 
DURHAM, NEW HAMPSHIRE 03824 
~ ~ , lit' 
ii., . .-' 
Two students, the manager and the owner, at work 
Collegiate Marketing Services include 
magazine subscriptions at special rates, 
newspaper subscriptions, entertainment, 
and travel and transportation services. 
Our Collegiate Marketing Services ex-
tend to over one hundred colleges in north-
ern New England. 
Information Processing Services include 
copying services, data processing, mailing 
services, typing, and complete printing 
services. 
Our Information Processing Services ex-
tend to educational and commercial estab-
lishments in the seacoast area. 
We extend sincere best wishes for the future to the 
graduates of the class of 1969. 
STANDARD 
PLUMBING & HEATING 
MECHANICAL CONTRACTORS 
128 Market Street 
Portsmouth, N.H. 
PORTSMOUTH ■ DOVER ■ ROCHESTER 




Open every day in the week for 
BREAKFAST - LUNCHEON - DINNER 
• 
THE EXETER INN 
90 FRONT STREET 
EXETER, NEW HAMPSHIRE 
CONGRATULATIONS! 
PIC'N PAY SUPER MKT. 
Portsmouth, N.H. 
CENTRAL AVENUE AT FIRST STREET - DOVER, NEW HAMPSHIRE 03820 
We're proud to be 
a member of the 
ALL-STAR 
TEAM 
.. . supplying fresher, 
sweeter, tastier milk 
and milk products to 
Central New Hamp-
shire. 









• Vanity Fair Household Paper Products 
• Dello Printing Papers for the Graphic Arts Industry 
• Triad Office Papers for all reproduction systems 
• Campbell Envelopes 
• Blue Ribbon Stationery Products 
• School Supply Products 
GROVETON PAPERS COMPANY Groveton, New Hampshire 
Telephone: 603-636-1154 
A multi-plant organization offering broad 
opportunities to young men who would like to associate 
with a progressive new england company. 
We also have summertime employment 
opportunities for students. 
GOOD LUCK TO THE CLASS OF 1969 
HARMO KENNELS CHEZ POOCH 
Anna H. Mosher 























YOUR CLASS JEWELER 
DIEGES & CLUST 
226 PUBLIC ST., PROVIDENCE, R.I. 02903 
FLORAL PARK • BLOOMFIELD 
PROCTOR ACADEMY 
Andover, N.H. 




Lyle H. Farrell-Headmaster '29 
Compliments of 
COLLEGE CORNER RESTAURANT 
THE DURHAM HOUSE 
MAIN STREET 
DURHAM, N. H. 
409 
WELL DO.NE AND COOD LUC.Kl 
~TrEV-&:NS S 'T'"U"D~1·~~ a ' ~ .),.~ a _J -. ~=- ~ 1 va
A Complete Photographic Service 
410 
Compliments of 
YOUNG'S DONUT & COFFEE SHOP 
48 Main St. 
Durham 
NEWMAN'S PHARMACY 
Drugs, Cosmetics, Candy 
Biologicals, Sickroom and 
Diabetic Needs. (Wheelchairs, 
Crutches-Walkers, Hospital 
Beds-Rental Plans Available) 
GLENN ROBINSON-Prop. 
1 Silver St. (Corner Central Ave.) 
D N H Tel. 742-1563 over, .. 
Durham Shop 'N Save 
MILL ROAD 
DURHAM, N.H. 
"Home of Thrifty Pricing" 
Compliments of 
HENDRIX WIRE & CABLE CORP. 
Main Street 
Milford, N.H. 
ROSS FURNITURE CO. 
38 3rd Street 
Dover, New Hampshire 
Open Every Nite Til 9:00 
Norman's Hair Stylist 
Beauty is our Business 




Dover's Largest and Leading 
Department Store 
432 Central Avenue 





PORTSMOUTH NAVAL SHIPYARD 
412 
.DESIGN DIVISION 
• PRODUCTION DEPARTMENT 
• NUCLEAR POWER DIVISION 
• COMBAT SYSTEMS DIVISION 
ENGINEERING 
• QUALITY AND RELIABILITY ASSURANCE DEPARTMENT 
FAMILY 
• PLANNING ANO ENGINEERING FOR REPAIRS AND ALTERATIONS DIVISION 
IF YOU DESIRE A STIMULATING AND REWARDING CAREER IN THE FIELD OF 
CREATIVE SUBMARINE ENGINEERING, VISIT OR WRITE ... 
RECRUITMENT COORDINATOR 
EMPLOYMENT DIVISION 
PORTSMOUTH NAVAL SHIPYARD 
PORTSMOUTH, NEW HAMPSHIRE 03801 
AN EQUAL OPPORTUNITY EMPLOYER • U. S. CITIZENSHIP REQUIRED 




W. A. Stocker (UNH '29) President 
Robert F. Hill Vice President 
Maurice G. Chase Secretary 
Jarlath M. Slattery Treasurer 




-after Coke, after Coke. 




THE COCA-COLA BOTTLING 
PLANTS, INC. 
Sanford, Maine 
Clyde C. Colcord Assistant Secretary 
Marvin H. Lasky Director 
Curtis H. Caldwell Auditor 
Guy E. Alexander (UNH '41) Director 
NEW HAMPSHIRE 
INDUSTRIES INC. 
POWER TRANSMISSION EQUIPMENT 
Lebanon, New Hampshire 
413 











DESKS. CHAIRS. ETC. 
DICTATING MACHINES 






742-3351 362 CENTRAL A VENUE 
DOVER, N. H. 03820 
This Is Our 57th Year 
McDonal~ is your kind of plac~, 
-==:@2~ 




175 HIGH STREET 
PORTSMOUTH, NEW HAMPSHIRE 
THE UNH BOOKSTORE 
On Campus - at He~itt Hall 
All textbooks • paperbacks • fiction-nonfiction 
Supplies - for classroom • drafting • art 
415 
416 
1969 GRANITE STAFF 
Editor-in-Chief-Alice MacKinnon 
Associate Editor-Thomas McGonis 
Business Manager-Margaret Thyng 
Assistant Editor-Lin Tremblay 
Photography Editor-Skip Gregory 
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